
Early Years Foundation Stage Statutory Framework

 Who Is It For?
All early years providers in England:

 • Maintained schools
 • Non-maintained 

schools

 • Independent schools
 • Free schools
 • Academies

 • All providers on the early years register
 • All providers registered with an early years 

childminder agency. 

 What Does the Framework Seek to Provide?

Quality and Consistency

Partnership Working

A Secure Foundation

Equality of Provision

 What Are the Statutory Learning and Development Requirements?
Areas of Learning and Development 
 • The seven areas of learning and development must be used to plan learning 

opportunities for all children in early years settings.

Early Learning Goals
 • These outline the knowledge, skills and understanding that children should have by 

the end of the reception year. Where appropriate, providers must help all children in the 
setting to work towards these end of key stage goals.

Assessment Arrangement
 • The statutory assessment arrangements , i.e. progress check at the age of 2 and EYFS 

profile, must be used to measure progress and to report to parents and carers.

 What Are the Overarching Principles?

Unique Child

A child who is always learning, resilient, capable, 
confident and self-assured.

Developing and Learning in Different Ways and 
at Different Rates

Characteristics of effective learning allow all 
children, including those with SEND, to achieve.

Positive Relationships

Building strong and independent learners.

Enabling Environments

Learning experiences respond to children’s individual 
needs with strong partnerships between home and 
the setting. 

 What Is the Purpose of the Early Years Foundation Stage (EYFS) Statutory Framework?
To outline compulsory provision requirements, alongside other provisions which must be accounted for, in all early years 
providers in England.
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All learning opportunities for these seven areas to be through play, with a mix of adult-led and child-initiated activities. 
Practitioners are to make a judgement about the balance between adult-led and child-initiated activities, with a shift to 
more adult-led activities as the child gets older.

 What Are the Characteristics of Effective Teaching and Learning?
Practitioners should reflect upon the different ways in which children learn and plan to accommodate them, encompassing 
the characteristics of effective learning.

Playing and Exploring

Children are involved in investigating and 
experiencing things.

Active Learning

Children are persistent learners, even when 
encountering difficulties. They enjoy achieving.

Creating and Thinking Critically

Children have their own ideas, building links between them and using them to develop their own approaches 
for doing things. 

 What Are the Requirements for Key People?
Each child must be assigned a member of staff as a key person. In a childminder setting the childminder is the 
key person. 

The Key Person MUST:
 • ensure that the children’s care and learning is planned 

and developed to meet their individual needs;  
 • work to engage and help parents or carers in 

supporting the child’s development at home. 

 What Are the Learning and Development Requirements?
There are seven areas of learning and development.

Communication and Language

Prime Areas

Physical Development

Personal Social and Emotional Development

Specific Areas

Literacy

Mathematics

Understanding the World

Expressive Arts and Design
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 What Are the Early Learning Goals?
There are 17 early learning goals, split between the seven areas of learning and development:

 What Are the Assessment Requirements?
The Progress Check at Age Two MUST: 
 • be a practitioner’s review of children’s progress between the ages of two and three;
 • be provided to parents as a written summary, considering essential requirements, of their child’s progress;
 • include the prime areas of learning and development;
 • identify the child’s strengths and any areas where progress is less than expected;
 • detail activities and strategies the provider intends to implement to address any issues or concerns, in a 

written summary;
 • be shared with parents and carers, including ways in which the summary could be used to support learning at home.

The Progress Check at Age Two SHOULD: 
 • include reference to areas the child is making good progress in, areas where additional support may be required and a 

particular focus on concerns that a child may have a developmental delay;
 • indicate any significant emerging concerns, or an identified special educational need or disability;
 • in the case of a special educational need it should also include a targeted plan, involving parents/carers and other 

professionals, to support future learning and development;
 • be carried out in the setting where a child has spent the most time.

The EYFS Profile MUST:
 • be completed for each and every child, including those with SEND;
 • be completed in the final term after the child’s fifth birthday, and/or by June 30th that year;
 • assess the child’s development against all the early learning goals;
 • indicate whether the child is working towards (emerging), meeting or exceeding expected outcomes;
 • use a variety of evidence to inform the judgement, including discussions with parents or carers; 
 • be passed on to year one teachers;
 • be shared with parents or carers; 
 • be reported the local authority.

Communication and Language

1. Listening and Attention
2. Understanding
3. Speaking

Physical Development

4. Moving and Handling
5. Health and Self-Care

Personal, Social and Emotional Development

6. Listening and Attention
7. Understanding
8. Speaking

Literacy

9. Reading
10. Writing

Maths

11. Numbers
12. Shape, space and measures

Understanding the World

13. People and Communities 
14. The World 
15. Technology

Expressive Arts and Design

16. Exploring and Using Media and Materials
17. Being Imaginative
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 Child Protection
 • There must be a policy and procedures in place to safeguard children.
 • The policy must explain action to be taken when there are safeguarding concerns about a child and if there are 

allegations made against a member of staff. It must also cover the use of mobile phones and cameras within 
the setting.

 • There must be a named lead practitioner to take responsibility for safeguarding children in every setting. 
 • Staff must be trained and kept up to date in all safeguarding policies and procedures. 
 • Providers must keep abreast of statutory government safeguarding guidance. 
 • Providers must report allegations or action taken in relation to these allegations to Ofsted.

 Suitable People
 • Systems must be in place to ensure that practitioners are suitable to fulfil the requirements of their role. 
 • Providers must obtain enhanced Disclosure and Barring (DBS) checks for every person, aged 16 or over, who works 

directly with children or lives or works on the premises.
 • Providers must keep records of staff qualifications, ID checks and vetting procedures. 
 • Providers must meet responsibilities under the Safeguarding Vulnerable Groups Act 2006.

 Disqualification
Should a provider or childcare worker be disqualified from registration the following points apply:
 • They must not continue to operate as an early years provider. 
 • They must not be directly involved in the management of early years provision.
 • They must not employ a disqualified person in connection with early years provision. 
 • They must take appropriate action to ensure children remain safe in the event of becoming aware of information about 

an employee that could lead to disqualification.
 • They must report significant events which may affect the suitability of an individual to work in an early years setting.
 • Registered providers must share key information about themselves and members of their household if they live at the 

address of the early years provision.
Additional rules surround the disqualification of providers and childcare workers (including childminders) who live with 
a person who is disqualified.  

 Staff Qualifications
 • All staff must receive induction training. 
 • Induction training must include information about emergency procedures, safeguarding, child protection and health 

and safety issues. 
 • Staff must be supported to undertake appropriate training.
 • Arrangements must be put in place for effective supervision of staff working with children and families. 
 • Managers of group settings must hold a full and relevant Level 3 qualification and have at least two years’ experience 

of working in a setting or other relevant experience.
 • Childminders must have competed training to help them understand and implement the EYFS Framework before they 

can register. 
 • In all settings there must be at least one person with a current paediatric first aid (PFA) certificate; this includes 

accompanying outings.
 • Newly qualified (on or after June 2016) staff must have either a full PFA or an emergency PFA certificate within three 

months of starting work.
 • All staff must have a sufficient understanding of and use of English to ensure the wellbeing of children in their care.

 What Are the Safeguarding and Welfare Requirements?
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 What Are the Requirements for Staff to Child Ratios? (Excluding Childminders)

 • Schools who mix reception classes with younger year groups, such as nursery classes, must determine ratios based 
on requirements of the children in the class but must comply with infant class size regulation.

 • Staff must be deployed to adequately supervise children. Parents must be informed of how staff are deployed.
 • Children must usually be within sight and/or hearing of staff.
 • Only staff over the age of 17 can be counted in ratios. 
 • Long-term placement students and volunteers may be included in ratios at the provider’s discretion. 

For children under two years of age

 • A minimum of one member of staff for every three 
children.

 • One member of staff with a level 3 qualification and 
relevant experience.

 • Half of all other staff must hold level 2 
qualifications.

 • Half of all staff must have received training about 
the care of babies.

 • A member of staff with suitable experience of 
working with children under the age of two, if they 
are in charge of the room.

For children aged two

 • One member of staff for every four children.
 • One member of staff with a level 3 qualification
 • Half of all other staff must hold  a level 2 

qualification.

For children aged three and over

If a person with Qualified Teacher Status, Early Years 
Professional Status, Early Years Teacher Status or 
another suitable level 6 qualification is working directly 
with the children, there should be:

 • One member of staff for every 13 children;
 • One other member of staff with a level 3 

qualification.

For children aged three and over

If a person with Qualified Teacher Status, Early Years 
Professional Status, Early Years Teacher Status or 
another suitable level 6 qualification is not working 
directly with the children, there should be:

 • One member of staff for every 8 children;
 • One member of staff with a level 3 qualification;
 • Half of all other staff with a level 2 qualification.

In an independent school

If a person with Qualified Teacher Status, Early Years 
Professional Status, Early Years Teacher Status or 
another suitable level 6 qualification is working directly 
with the children, the following applies:

 • If the class will be mostly five or older within the 
school year, the ratio is one member of staff for 
every 30 children.

 • All other classes must have a ratio of one member 
of staff to 13 children.

 • One other member of staff must hold a level 3 
qualificaion.

In an independent school including academy 
nursery classes

If there is no person with Qualified Teacher Status, 
Early Years Professional Status, Early Years Teacher 
Status or another suitable level 6 qualification,  no 
instructor, and no suitably qualified overseas trained 
teacher working directly with the children, the 
following applies:

 • One member of staff for every 8 children.
 • One member of staff with a level 3 qualification.
 • Half of all other staff with a level 2 qualification.

In maintained nursery schools and nursery 
classes in maintained schools

 • One member of staff for every 13 children.
 • One member of staff must be a teacher.
 • One other must hold a level 3 qualification.

In reception classes in maintained schools and 
academies

 • One teacher for every 30 children (not HLTA, TA or 
other support staff).

 • Classes must not exceed 30 pupils, except in 
permitted circumstances.
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 What Are the Requirements for Before 
and After School Care and Holiday 
Provision Ratios?
 • Must be staffed in the same way as for a class of 

30 children.
 • Providers must determine relevant ratios and 

qualifications based on activities offered and ages 
of children.

 What Are the Requirements for 
Childminder Ratios?
 • Maximum of 6 children under the age of 8.
 • Of these 6, a maximum of 3 can be young children 

and only one should be under the age of one.
 • A child is classed as a young child up until 1st 

September after their 5th birthday.
 • Exceptions to ratios can be made if the childminder 

can demonstrate that individual needs are still 
met, for example if caring for sibling babies or their 
own baby.

 • If children aged four or five attend before and after 
school only and/or during school holidays, they may 
be cared for alongside three other young children. 
This should not exceed the total of 6 under 8 
years old.

 • Additional assistants can care for additional children, 
within the ratios above.

 • Overnight care must also fall within these ratios and 
childminders must be able to hear the children.

 What Are the Requirements 
Regarding Health?
 • Providers must have procedures and actions in place 

to promote the good health of all children. 
 • Providers must have policies and procedures in place 

related to administering medicines to children. This 
must include training for staff where relevant, e.g. 
EpiPen administration and procedures in place to 
gather information about a child’s need for medicine.

 • Medicine must only be administered once 
written permission is given by the parent or 
carer. Written records for the administration of 
medicines must be kept.

 • Prescription medication should only be administered 
if prescribed to the child by a doctor, nurse, dentist 
or pharmacist.

 What Are the Requirements Regarding 
Food and Drink?
 • All food provided for children by the setting must be 

healthy, balanced and nutritious. 
 • Information about an individual child’s allergies and 

dietary requirements must be collected prior to the 
child joining the setting. 

 • There must be a supply of fresh drinking water 
available at all times. 

 • Any information provided by parents, about a child’s 
dietary needs must be acted upon by the provider.

 • The setting must have a suitable area for hygienic 
food preparation, including facilities for sterilising 
baby feeding equipment. 

 • All staff involved in food preparation must have 
relevant training in food hygiene and be deemed 
competent in preparing and handling food. 

 • Any occurrences of food poisoning must be reported 
to Ofsted or the childminder agency as soon as 
is reasonably possible and within 14 days of the 
incident. Failure to do this is an offence.

 What Are the Requirements Regarding 
Accident or Injury?
 • A first aid box must be suitably stocked and available 

at all times. 
 • Any accidents or injuries must be recorded in 

writing and parents or carers must be informed of 
any accident or injury on the same day that it was 
sustained, or as soon as possible. 

 • Any serious accident, illness, injury or death of a 
child must be reported to Ofsted or the childminder 
agency and local child protection agencies as soon 
as possible and within 14 days.

 What Are the Requirements for 
Managing Behaviour?
 • Corporal punishment must not be used or threatened. 

Appropriate steps must be taken to ensure that this 
does not happen.

 • Physical intervention for a child’s safety, or the safety 
of another child or person, is acceptable. This must 
be recorded and parents or carers informed on the 
same day or as soon as possible. 

 • A provider’s failure to meet these requirements is 
considered an offence.
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 What Are the Safety Requirements?
 • All premises must have adequate floor space 

and be suitable for the age of children and 
activities provided.

 • Health and safety legislation must be followed. 
 • There must be an emergency evacuation procedure 

and reasonable steps must be taken to ensure the 
safety of all children, staff and others.

 • There must be fire detection and control equipment, 
in working order. 

 • There must be clear fire exits which are free from 
obstructions and easily opened.

 What Are the Smoking Requirements?
 • Smoking must not be allowed on the premises while 

children are present or about to be present. 

 What Are the Requirements for 
the Premises?
Indoor space requirements:

3.5m² per child under two years of age.

2.5m² per child two years of age.

2.3m² per child three to five years of age.

 • Must have access to outdoor play, or have outdoor 
activities planned daily. 

 • Must frequently check on any sleeping children. 
 • Must have a separate baby room for children under 

two (unless in the childminder’s setting). However, 
children in a baby room must come into contact with 
older children and move room when appropriate. 

 • Must have adequate number of toilets and 
handwashing facilities, with separate adult facilities 
(unless in a childminder setting).

 • Must have hygienic facilities for nappy changing.
 • Must have an area available for staff to speak to 

parents in a confidential manner and take breaks 
away from children.

 • Must only release children to people who have been 
notified to the setting and must not leave children 
unsupervised.

 • Must ensure that unauthorised persons are unable to 
enter the premises.

 • Must have a procedure in place to check the identity 
of visitors. 

 • Must have appropriate insurance to cover 
all premises. 

 What Are the Risk Assessment 
Requirements?
 • Must take suitable steps to ensure children and staff 

are exposed to minimal risks. 
 • Must determine when written risk assessments are 

appropriate. 
 • Must identify aspects of the environment that require 

regular checks and must outline who will carry the 
checks out and when these will take place.

 What Are the Requirements 
Regarding Outings?
 • Must keep children safe on outings
 • Must assess risks and hazards; this doesn’t have to 

be in writing.
 • Must include appropriate child to adult ratios.
 • Must use insured vehicles and drivers. 

 What Are the Requirements for Special 
Educational Needs?
 • All maintained schools, maintained nursery schools 

and settings that receive local authority funding must 
have regard to the Special Educational Needs Code 
of Practice.

 • Must put in place arrangements to support children 
with SEND. 

 • In maintained schools and nurseries there must be a 
named member of staff to act as Special Educational 
Needs Coordinator (SENDCO).

 • Other settings, including childminders, are expected 
to identify a SENDCO. 

 What Are the Requirements for 
Information and Records?
 • Must maintain records, obtain and share information 

with relevant stakeholders.
 • Must enable regular flow of information between 

settings and parents or carers.
 • Must have easily accessible and available records. 
 • Must keep any confidential records securely. 
 • Must retain records for a reasonable length of time 

after a child has left the setting. 

 What Are the Requirements Regarding the Suitability 
of Premises, Environment and Equipment?
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 What Are the Requirements for 
Information About the Child?
For each child a setting must keep a record of 
the following: 
 • Full name
 • Date of birth
 • Name and address of EVERY parent or carer who is 

known to the setting. 
 • Information about anyone else with parental 

responsibility.
 • The parent or carer that the child lives with normally
 • Emergency contact details for parents or carers.

 What Are the Requirements for 
Parents and Carers?
Parents and Carers must have access to the 
following information:
 • How the setting plans to deliver the EYFS and how 

parents or carers can access more information.
 • What activities and experiences the children will have 

access to, daily routines and how to share learning at 
home.

 • How children with SEND are supported.
 • The food and drink that will be provided. 
 • Policies and procedures, including procedures to be 

followed in the event of failing to collect a child or a 
child going missing, at or away from the setting. 

 • The name of their child’s key person, staffing within 
the setting, emergency contact telephone number. 

 What Are the Requirements Regarding 
Complaints?
 • Must have a written procedure in place for dealing 

with complaints/concerns. 
 • Must keep a written record of complaints and 

outcome.
 • Childminders must keep a record of any complaints 

and their outcome.
 • Must investigate complaints regarding fulfilment of 

all EYFS requirements. Must notify the complainants 
of the investigation and provide an outcome within 28 
days of receipt of the complaint.

 • Must share details of how to contact Ofsted with 
parents or carers. 

 • Must notify parents or carers of an Ofsted inspection 
and supply a copy of the report. 

 What Are the Requirements for 
Information About the Provider?
The following information about the provider 
must be held:
 • Name, address and telephone number (and also for 

anyone living or employed on the premises, excluding 
childminders)

 • Name, home address and telephone number of 
anyone with regular unsupervised contact with the 
children attending. 

 • Daily record of the names of children and their hours 
of attendance.

 • Certificate of registration – must be displayed.

 What Are the Requirements Regarding 
Changes That Must Be Notified to 
Ofsted or the Childminder Agency 
(CM)?
 • Any changes to the address
 • Any changes to the premises that may affect the 

space available to children and quality of childcare. 
 • Any change in name or address of provider, or other 

contact information 
 • Any change to the management of the provision
 • Any change in the persons aged 16 or over living 

or working in the premises or caring for children 
(childminder only)

 • Any proposed change to hours of care
 • Any event likely to affect the suitability of the provider 

or persons
 • Any company name or registered number change
 • Any change to the nominated individual
 • Any change in partners, directors, secretary, officer or 

members of governing body
Changes related to change of person, except managers, 
must include name, former name, aliases, date of birth, 
home address.

In the event of a change of manager, providers must 
notify Ofsted or childminder agency (CMA) as soon as 
possible and within 14 days. 
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